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UNDERSTANDING FLEXIBLE SPENDING 

ACCOUNTS  
Pre�tax benefit can really add up.  

 

Use it or lose it.  Those five words stop 

a lot of people from saving money on 

their health care spending through 

something called a flexible spending 

account, a tax break created by federal 

law that allows you to use pre�tax 

dollars deducted from your paycheck 

to pay for dental 

and medical 

expenses not 

covered by 

insurance.  The 

savings can 

amount to a 

discount of as 

much as 25 to 

40 percent, 

depending on your income tax rate, for 

out�of�pocket medical expenses on 

everything from eyeglasses to braces 

to doctor visits and prescription co�

pays.  To take advantage of the 

program, you have to estimate how 

much in non�insured medical 

expenses you’ll incur in the next year to 

determine how much to set aside from 

your paycheck.  You forfeit the money  

 

you don’t spend by year’s end.  In 

other words, use it or lose it.  A grace 

period came about in 2005, U.S. Sen. 

Chuck Grassley of Iowa said.  They 

didn’t go as far as to eliminate the use 

it or lose it rule, but they added this 

grace period in which you can use 

current plan year 

expenses against 

last year’s limit to 

use it up.  In 

coordination with 

POMCO Group, 

Clarkson has a 

grace period of 

two and a half 

months, allowing 

you to incur expenses for unused 

funds up until September 15, 2012 

for the 2011�12 fiscal year.  Claims 

must be submitted no later than 

September 30, 2012 for these 

incurred expenses. 

For more information, please go to 

the Plans & Policies tab at 

www.smartben.com. 
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BACK�TO�

SCHOOL BLUES 

The annual transition 

from summer vacation 

back to school is a 

difficult time for most 

children, but it can be 

an equally stressful 

period for parents. If 

you’re like most, you 

may be worried about 

how your kids will 

transition to a new 

grade.  The following 

are some practical 

things that you can do 

to prepare your child for 

the school year and set 

your mind at ease:  

re�establish routines; 

create a homework 

space; attend parent�

teacher night; clear 

your work schedule; 

and be enthusiastic. 
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FLEXIBLE SPENDING � FREQUENTLY ASKED QUESTIONS 

What is a Flexible Spending AccountWhat is a Flexible Spending AccountWhat is a Flexible Spending AccountWhat is a Flexible Spending Account???? 

A Flexible Spending Account (FSA) 

allows you to set aside pre�tax dollars to 

pay for eligible health care and 

dependent care expenses that may not 

be covered by insurance.  The plans 

provide a significant tax break because 

you pay for these expenses with your pre�

tax dollars.  Any costs you incur for 

qualified expenses are reimbursed to 

you.   

What are the types and qualified What are the types and qualified What are the types and qualified What are the types and qualified 

expenses associated with an FSAexpenses associated with an FSAexpenses associated with an FSAexpenses associated with an FSA????    

There are two types of reimbursement 

accounts: Health Care and Dependent 

Care.  Qualified expenses are 

determined by the IRS and vary by 

type.  Qualified expenses for a Health 

Care FSA are typically costs that are 

paid by you after your health coverage 

has paid for any covered expenses and 

my include deductibles and co�

insurance; eye exams, glasses, and 

contacts; orthodontic expenses; 

prescription purchases; and 

transportation to and from your 

medical provider.  Qualified expenses 

for a Dependent Care FSA include 

babysitting charges for children up 

through age 12, before or after school 

care, pre�kindergarten fees, and adult 

day care charges.  Please visit the IRS 

website at www.irs.gov/publications/ 

for more details. 

 

 

 

AAAAre over the counter medicines and re over the counter medicines and re over the counter medicines and re over the counter medicines and 

drugs considered eligible expensesdrugs considered eligible expensesdrugs considered eligible expensesdrugs considered eligible expenses????    

Per IRS guidelines, over the counter 

medicines and drugs are not eligible 

for reimbursement unless you have a 

written prescription from your doctor. 

What is the maximum amount that I What is the maximum amount that I What is the maximum amount that I What is the maximum amount that I 

cancancancan    elect annuallyelect annuallyelect annuallyelect annually????    

The maximum amount that you can 

elect varies from year to year.  For the 

2012�13 fiscal year, you may elect up 

to $2,500/year for the Health Care 

benefit and up to $5,000/year for the 

Dependent Care benefit. 

How are funds contributed to anHow are funds contributed to anHow are funds contributed to anHow are funds contributed to an    FSAFSAFSAFSA????    

Based upon your estimated costs for 

health and/or dependent care 

expenses, you determine the total 

funds to be contributed to an FSA.  

Your elected amount is divided equally 

among your pay periods, and each 

amount is taken out of your paycheck 

pre�tax. 

When can I enroll in this benefitWhen can I enroll in this benefitWhen can I enroll in this benefitWhen can I enroll in this benefit????    

You may elect this benefit during the 

Open Enrollment period annually.  You 

may also make changes to your elected 

amount within 60 days of a life�changing 

event. 

WhaWhaWhaWhat qualifiest qualifiest qualifiest qualifies    as a lifeas a lifeas a lifeas a life����changing changing changing changing 

eventeventeventevent????    

Examples of life�changing events 

include changes in marital status; a 

change in your or your spouse’s 

employment status; and the loss 

and/or addition of a dependent. 

What if I do not use all of the FSA What if I do not use all of the FSA What if I do not use all of the FSA What if I do not use all of the FSA 

funds during thefunds during thefunds during thefunds during the    fiscal yearfiscal yearfiscal yearfiscal year????    

Eligible expenses for the 2012�13 

fiscal year must be incurred between 

July 1, 2012 and September 15, 2013 

and submitted to POMCO for 

reimbursement no later than 

September 30, 2013.  If you do not 

use of your funds, you will lose these 

funds. 

How are qualified expenses How are qualified expenses How are qualified expenses How are qualified expenses 

reimbursed and claims submittedreimbursed and claims submittedreimbursed and claims submittedreimbursed and claims submitted????    

POMCO will issue you a Visa debit card 

for reimbursement of qualified Health 

Care expenses.  The debit card 

immediately deducts the cost of the 

qualified expense from your elected 

funds.  For Health FSA’s, your total 

annual contribution amount is 

available for use immediately.  For 

Dependent Care FSA’s, only the funds 

contributed to date are available for 

reimbursement.  If you choose not to 

use your debit card, or are unable to 

use it, claims can be submitted 

directly to POMCO via mail or fax by 

completing the FSA claim form 

available at www.smartben.com, or 

you may submit them electronically at 

www.myflexonline.com. 
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